
The Value of Women’s work

#NordicFeminisms: Pay Equity in Denmark, Finland and Iceland

Sonja Yr Thorbergsdottir, president of BSRB Iceland



• The gender segregated labour market is 

the main reason for the gender pay gap

• Government´s statement in March 2020

• Working group on Reassessment of the 

Value of Female-dominated occupations

• Proposals published September 2021

Re-evaluation



Article about Pay Equity in 
NZ and etc in New York 
Times

Fræðslubæklingur um 
Nýsjálensku leiðina: Pay 
Equity in New Zealand 
Context and Principles

https://www.nytimes.com/2020/11/13/opinion/sunday/women-pay-gender-gap.html
https://www.employment.govt.nz/assets/Uploads/tools-and-resources/publications/pay-equity-employees-employers.pdf




• To ensure equal pay for women’s 

occupations with equally valuable jobs, 

it must be possible to compare these 

with other, different occupations and 

across workplaces

Equal Pay and Pay 
Equity



• Research indicates that factors that 
characterize women's jobs are less 
valued for remuneration than factors 
that characterize men's jobs

• Systemic discrimination calls for 
pro-active measures

• Systematic change

• Address institutional and structural 
causes of inequality

The value of work



• Measures in practice:

• Job evaluation by local authorities

• Only covers basic salary

• Equal Pay Certification

• Only covers a single employer 

• Does not clearly stipulate what 
criteria should be used in job 
evaluation 

• Nor what values should underlie the 
defined value of jobs or how to 
assess the value linked to women or 
men's occupations in job 
classification

• No participation of employees or 
unions

Job-evaluation



• Job-evaluation is a fundamental tool

• Job evaluation systems can entail bias and 
thus enforce inequality

• Research shows:

• Risk that evaluation systems maintain the 
undervaluation of women‘s work

• Risk of gender bias 

• Elements of male-dominated jobs often
valued higher

• May be based unconsciously on ideas about 
gender roles in society and fail to evaluate 
women's work satisfactorily

• Often based on male dominated work

• Better opportunities for career development

Job-evaluation is key



• The Nordic Countries

• European Union

• Proactive measures:

• Kanada

• Pay Equity Committee (workplace committee), Pay Equity 
Plan and pay adjustments

• The Pay Equity Commissioner has extensive supervisory 
powers and the right to audit workplaces

• New-Zealand

• Pay equity bargaining process

• Analysis

• Objective to reveal invisible, unrecognised or undervalued 
requirements of the work 

• In-depth analysis through interviews with workers reveal 
the under-valuation of women dominated occupations

International measures




